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AGREE~NT entered into this 7th day of December, 2018, by and between tl{e TOWN 
OF NEW WINDSOR, a municipal corporation of the State of New York in the County of 
Orange 'With its principal place of business and offices at 555 Union Avenue, N~ Windsor, 
New York, hereinafter referred to as "EMPLOYER," and the CSEA Inc., LOCAL 1000, 
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL E1vfPLOYEES, 
THE AFL-CIO, THE CERTIFIED UNION BY THE TOWN OF NEW WrNnSOR 
UNIT, hereinafter referred to as "CSEA" covering the terms and conditions of etitployment 
of the employees as defined in Section 1 herein. 
SECTION 1 - RECOGNITION 
The Employer does hereby recognize CSEA as the sole and exclusive representative for collective 
bargaining 'negotiations with respec~..to salaries, wages, hours and other terms wd conditions of 
employment, and for the settlement of disputes and grievances for all full time ~mployees of the 
Town of New Windsor, but not including, Assessor, Town Attorney, Comptroller, Chief 
Information Technology Officer, Recreation Director, Deputy Town Clerk, Deputy Receiver of 
Taxes, Supervisor's Secretary and Secretary to the Superintendent ofHighways. j 
Pursuant to Civil Service Law Section 208, CSEA shall have unchallenged representation status for 
the maximum period of time permitted thereunder. I 
I 
Any part time, temporary or seasonal Town employee cannot work more than one thousand, forty 
(1,040) hours per calendar year. 
Unless otherwise stated, all monetary benefits, wages, insurance, times off, etc. refer to full time 
employees only. 
In the event new full time title(s) according to the recognition clause of this Agre~ent are created 
by the Employer during the tenn of this Agreement, the Union shall be informed in writing, fifteen 
(15) work days before the establishment of such new title(s). All new or vacant fJn time tides shall 
be posted fifteen (15) days in advance and all present full time employees shall havb the opportunity 
to bid on new jobs. 
SECTION 2 - EMPLOYEE ORGANIZATION RIGHTS i 
The Employer will not meet with or negotiate with any other employee organizatipn with respect to 
terms and conditions of employment of the employees covered by this Agreement~ 
I 
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SECTION 3 - DUES DEDUCTION 
The Civil Service Employees Association, Inc., shall have exclusive rights to paYfoll deduction of 
dues and union sponsored insurance and.benefit program premiums for employe~s covered by this 
agreement. Such dues and premiums shall be remitted, within 30 days of the deduftion, to the Civil 
Service Employees Association, Inc., 143 Washington Avenue, Albany, New York. 12210 on a 
payroll period basis. No other organization shall be accorded any payroll deduc~on that conflicts 
with any CSEA sponsored insurance or benefit program without the express written consent and 
written authorization from Civil Service Employees Association. 
I 
SECTION 4 - CSEA RIGHTS AND ACCESS TO EMPLOYEES ~ 
CSEA officers and representatives shall have, on an exclusive basis, access to ~ployees during 
working hours, upon approval of the Town Supervisor, to explain members:hip services and 
programs available to members of CSEA, to administer the tenns and conditions of this Agreement, 
to process grievances arising hereunder, and to represent the employee at all hearings upon 
arrangement with the Department Head. Any such arrangement shall ensure that. such access shall 
not interfere with work duties or work performances. CSEA shall have the right t6 post notices and 
other communications on bulletin boards maintained on the premises of the Employer, subject to 
approval of the contents of such notices and communications by the Supervisor or:his designee. The 
officers and agents of CSEA shall have the right to visit the Employer's facilities (or the purpose of 
adjusting grievances and administering the tenns and conditions of this Agreemen~ 
In addition, within thirty (30) days after receiving notice of a new hire, CSEA representatives shall 
be afford time to meet with the new hire) during work hours, for a period of up~ to forty-five (45) 
minutes, without any charge to leave accruals or loss of pay. I 
The Employee who is designated or elected for the purpose of adjusting grievan~es or assisting in 
the administration of this Agreement, shall be pennitted a reasonable amount <1>£ time free from 
his/her regular duties, with the approval of his/her Department Head, to fulfillr these ob1i.ga.tions 
which have as their purpose the maintenance of hannonious and coopera.tive ~elations between 
Employer and employee and the uninterrupted operation of govemment. 
The Unit President and/or Designee shall be pennitted eight (8) hours per month 'without charge to 
salary or leave accruals to attend to Union business. 
SECTION 5 - INFORMATION NOTIFICATION: 
I 
On the effective date of this agreement, the Town shall supply to the CSEA Unit President and to 
CSEA's membership department, a list of all employees in the bargaining ;urnt showing the 
employee's full name, work address and home address, home telephone num~er) social security 
number, item number, job tide, work location, membership status, salary, ~nd first date of 
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employment. Such information shall hereinafter be provided to the CSEA Unit iPresident and to 
CSEA's membership department on an annual basis on or about January 1st of each year. In 
addition, this same information shall be provided within thirty (30) days of a new employee's hire to 
the same entities. Further, the Town shall immedia.tely notify the Unit Presidbnt and CSEA's 
membership department if there is a change to the dues and/or membership status of a bargaining 
unit member. 
SECTION 6 - MANAGEMENT RIGHTS 
It.is recognized that the management of Town, the control of its properties and thF maintenance of 
order and efficiency are solely the responsibility of Town. Accordingly, Town ~etains all rights, 
except as they may be specifically modified in this Agreement, or as detennined by the Taylor Law 
and New York State Civil Service Law, including, but not limited to selection and direction of the 
work forces; to hire, suspend, or discharge for cause; to assign, promote or transfer; to detemrlne 
the amount of overtime to be worked; to relieve employees from duty because of lack of work or 
other legitima.te reasons; to transfer employees to and from the various departments within civil 
service title; to decide on the number and location of facilities, stations, etc. to detennine work to be 
performed, amount of supervision necessary, equipment, methods) control of equipment and 
materials and discipline or discharge employees according to the Law and provisions of the 
Agreement. 
\ 
Upon the Town's receipt of a complaint involving an employee, the employee ~y be directed to 
respond, in writing, within five (5) days. The employee has the right to seek Union representation 
prior to submitting such request. : 
SECTION 7 - NO STRIKE 
CSEA agrees that it shall not cause, instigate, encourage, condone or engage in anylstrike a.gainst the 
Employer nor shall it impose upon its members the obligation to assist or participate in any such 
strike against the Employer. : 
CSEA shall exert its best efforts to prevent and temrlnate any strike against the Employer. 
Nothing contained in this Agreement shall be construed to limit or diminish the rights, remedies or 
duties of the Employer, or of CSEA, or of employees, under State Law. I 
-7­
SECTION 8.1- HIGHWAY AND SANITATION/REFUSE WORK DAY!WORK WEEK 
The normal work week shall be a forty (40) hour week of eight (8) hours per day with one-half 
(1/2) hour for lunch, five (5) days per week. The Highway Department work day shall begin at 7:00 
a.m. and end at 3:30 p.m., and their work week shall be Monday through Friday. 
The' Superintendent of Highways may, at his discretion, employ a second shift for the Highway 
Department which shall be 3:30 p.m. to 12:00 midnight, Monday through Friday. Employees 
working second shift shall have one half (1/2) hour for dinner and two ten (10) minute breaks.. 
There shall be at least two (2) employees on duty during this shift work. This nightl shift assignment 
shall be offered to the employees based on seniority. If two (2) employees -lvith proper job 
categories do not volunteer for said shift, the Department Head shall assign employees according to 
inverse seniority. ' 
The Sanitation/Refuse employees shall have the same work week and work day I as the Highway 
Department employees. If as a result of inclement weather, a Sanitation/Refuse or Highway 
Department employee becomes wet from rain, sleet or snow, he will be given time with pay at the 
end of the day, not to exceed one (1) hour, to go home to 'change clothes. Inclement weather shall 
include conditions which existed or occurred 12 hours prior to the employee's shift which 
contribute to wet conditions during his shift. 
In the event that inclement weather requires a Highway Department employee to work 
continuously for 12 hours, that employee shall be entitled to four (4) hours paid ~est upon release 
by the Superintendent of Highways or his ~esignee. In the event the employee is ;required to work 
16 hours, that employee shall be entided to eight (8) hours paid rest. In the event the employee is 
required to work 20 hours, that employee shall be entitled to twelve (12) hours paid rest. In the 
event the employee is required to work 24 hours, that employee shall be entitled to sixteen (16) 
hours paid rest. The 12 hours, or 16 hours, as the case may be, paid rest will be available only once 
per inclement weather event. 
It is understood that during inclement weather, a minimum number of employees may be required 
to remain on duty at the.discretion of the Superintendent ofHighways or his designee. 
Highway and Sanitation/Refuse Department employees shall have a ten (10) minute morning break. 
between 9:30 a.In. and 10:30 a.m. and a ten (10) minute afternoon break between 2:00 p.m. and 3;00 
p.m. All breaks will be taken on the job site. 
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SECTION 8.2 - CLERICAL EMPLOYEES WORK DAYIWORK 'YEEK 
The DOnna! work week shall be a forty (40) hour week of eight (8) hours per day land five (5) days 
per week, inclusive of a paid lunch break and two paid fifteen (15) minute breaks. Qerical employees 
shall have a work day beginning at 8:30 a.m. and ending at 4:30 p.m. 
Employees shall have a one-half (1/2) hour paid lunch period with one fifteen (15) minute break 
before lunch and one fifteen (15) minute break after lunch. Employees may use their breaks 
immediately before and after their lunch period depending upon work requirements. This will be at 
the discretion of the Department Head. ' 
A Clerical employee's hourly rate is calculated on a forty (40) hour paid week. 
SECTION 8.3 .. METER READERS WORKDAY{WORKWEEK 
The normal work week for the Meter Readers shall be Monday through Friday from 7:00 a.m. to 
3:30 p.m. 
The Meter Readers shall have a one-half (1/2) hour lunch period, a ten (10) minute break between 
9:30 a.m. and 10:30 a.m., and a ten minute break between 2:00 p.m. and 3:00 p.m. .All breaks will be 
taken on the job site~ . 
I 
SECTION 8.4 .. ANIMAL CONTROL OFFICER WORK DAY{WORK WEEK 
. The normal work week shall be a forty (40) hour week of eight (8) hours per day and five (5) days 
per week, inclusive of a paid lunch break and two paid fifteen (15) minute breaks. The Animal 
Control Officer shall have an eight (8) hour work day between the hours of 7:00 a.:m. and 4:30 p.m, 
at the discretion of the Department Head. 
The Animal Control Officer shall have a one-half (1/2) hour paid lunch period with one fifteen (15) 
minute break before lunch and one fifteen (15) minute break after lunch. The Animal Control 
Officer may use the breaks immediately before and after the lunch period depending upon work 
requirements. This will be at the discretion of the Department Head. i 
The Animal Control Officer's hourly rate is calculated on a forty (40) hour paid week. 
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SECTION 8.5 - POLICE DEPARTMENT DISPATCHERS WORK DAY{WORK WEEK 
Police Department Dispatchers will have three (3) shifts. Each shift will have a paid one-half (1/2) 
hour lunch period and one fifteen (15) minute break before lunch and one fifteen (~5) minute break 
after lunch. Dispatchers may use their breaks immediately before and after th~ir lunch period 
depending upon work requirements. This will be at the discretion of the Police Chief. The three (3) 
shifts will be 6:00 a.m. to 2:00 p.m., 2:00 p.m. to 10:00 p.m. and 10:00 p.m. to 6:00 a.m. 
Full time Police Dispatchers will work a rotating day, steady tour schedule consisting of four (4) 
tours of duty followed by two (2) regular days off. 
Police Dispatchers will be paid their step/grade hourly salary based on a forty (40) pour work week, 
less anytime in a non-pay status. 
When an assigned full time Dispa.tcher has been given approved time off from an assigned shift for 
Sick, Personal or Bereavement purposes, the slot shall be filled by a full time Dispatcher on an 
overtime basis in accordance with applicable overtime language in the Colle,~tive Bargaining 
Agreement However, the CSEA agrees that the Town of New Windsor Police Department may 
utilize their Police Officers to work as Communication Personnel when one (1); of the assigned 
Dispatchers is unavailable for a specific work shift. 
The Town of New Windsor may employ part time Dispatchers to fill any Dispatcher's slot which 
becomes vacant because of a full time Dispatcher's utilization of approved vacation or approved 
compensatory time off or for an extended illness which exceeds fOUI (4) conse~ti.ve days, or for 
any other outage or vacancy which extends more than four (4) consecutive days. 
I 
SECTION 8.6 - BUILDING & GROUNDS LABORER WORK DAY!WORK WEEK. 
The nonnal work week shall be a forty (40) hour week of eight (8) hours per day with one-half 
(1/2) for lunch, five (5) days per week. The Building & Grounds Laborer work ~y shall begin at 
7:00 a.m. and end at 3:30 p.m., and their work week shall be Monday through Friday.
 
Building & Grounds Laborers shall have a ten (10) minute morning break between 9:30 a.m. and
 
10:30 a.m. and a ten (10) minute afternoon break between 2:00 p.m. and 3:00 p.m. 'All breaks will be 
taken on the job site. 
If as a result of inclement weather, a Building & Grounds Laborer becomes wet from rain, sleet or 
snow, he will. be given time with pay at the end of the day, not to exceed one (1) hour, to go home 
to change clothes. Inclement weather shall include conditions which existed or occurred 12 hours 
prior to the employee's shift which contribute to wet conditions during his shift. 
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SECTION 9 - OVERTIME
 
Any overtime provisions in this Section shall be effectuated only after an employee has worked 
forty (40) "actual work hours" as defined bdow, except for Police Dispatchers. 
Actual work hours include sic~ holiday, personal, vacation, compensatory and bereavement hours 
as well as paid breaks and paid lunch breaks. 
A holiday for the purpose of overtime is defined as a 24 hour period on the day the holiday is 
cdebrated as outlined in Section 18 entided "Holidays With Pay". 
Overtime will be allowed when approved by the Supervisor or Department Head. It is also 
stipulated that overtime in excess of forty (40) "actual work homs," during the regular work week, 
Monday through Friday, shall be paid at the rate of one and one-half (1-1/2) times the rate of 
regular salary. 
All overtime work performed Saturdays, Sundays or holidays by full time employ~es, except Police 
Dispatchers, shall be paid at the rate of double time the regular rate of pay. Police'Dispatchers shall 
be paid in accordance with Section 18 of this contract. Employees with a work schedule of five (5) 
continuous days other than ~onday through Friday will receive double time the ~egular rate of pay 
compensation for overtime for the 6th day, 7th day and holidays. 
Police Dispatcher overtime will be offered by seniority to Dispatchers in the following order. First, 
to the Dispatcher working the shift preceding the shift in which the vacancy ¢xists. Should no 
Dispatcher be willing to accept the overtime, then overtime shall be offered to ~ose Dispatchers 
working the shift following the shift in which the vacancy exists. Should no Dispatcher be willing to 
accept the overtime, then overtime shall be offered to those Dispatchers who are ~cheduled off that 
day, in order of seniority. 
I 
Police Dispatchers shall receive one and one-half (1-1/2) times their regular rate of pay for any work 
performed on their regular two (2) days off or after forty (40) hours. 
All employees' overtime, except Police Dispatchers', will be offered in a rotating Imanner based on 
seniority within a classification. Offering is defined as attempting to cornrr+unicate with the 
employee. 
All employees, except Police Dispatchers, performing ,work on a holiday shall be compensated at 
two (2) times the employee's regular rate of pay in addition to his holiday ~pay. Additionally, 
employees shall receive an equal amount of compensatory time for all hourS worked. If the 
employee is at the maximum compensatory hours allowed (120 hours) the compensatory time 
earned for that holiday shall be paid out in cash. 
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Employees shall have the option of taking overtime compensation either in "cash" or in 
compensa.tory time equivalent to the pay scale rate earned at the discretion of the D:epartment Head. 
I 
Assistant Fire Inspectors, Assistant Building Inspectors and the Animal Control Officer shall receive 
a minimum of two (2) hours pay at one and one-half (1-1/2) times the regular rate of pay 
compensation for any court appearances required during non-scheduled working Ihours during the 
week. 
Police Dispatchers, who on a regular work day are ordered to work in excess of their eight (8) hour 
tour of duty, shall be paid overtime at the rate of one and one-half (1-1/2) times ~e regular rate of 
.pay, unless non-pay status time brings the employee below the base forty (40) hour work week. 
A Police Dispatcher working any amount of overtime on a shift which requires: shift differential, 
shall be paid the shift differential for that shift. I 
All employees shall be allowed to accumulate and carry a total of 120 hours of compensatory time 
until December 1st of each year. In December of each year, all employees carrying more than 80 
hours of compensatory time will be paid out, at the then current rate of pay, a;ny compensatory 
hours over 80 hours, not to exceed 120 hours. Upon request, any employee has tb:e option of either 
being paid down to 80 hours or being paid out the employee's entire comper$atory bank. All 
employees shall have the option of replenishing their compensatory time up to the maximum 
ill~d I 
J 
The employee has the option of crediting, to the employee's sick leave accruals, a; maximum of ten 
(10) days of either un:used vacation days or unused compensatory time. If the employee elects to 
credit unused vacation time) the employee MUST make that election prior tp the employee's 
anniversary date. If the employee elects to credit unused compensatory time) the! employee MUST 
make that election prior to the end of the calendar year in which the compensatory time was 
accrued. 
SECTION 10 - RECALL 
I 
All employees called back to work shall be given one-half (1/2) hom to report fOt duty once called. 
When the particular work has been completed, the employee shall be released from duty. 
Employees who do not answer after being called on three separate consecutiv,e call-ins shall be 
dropped from the overtime roster for the remainder of the season unless it can be shown that there 
was reasonable cause to prevent them from reporting to duty. Said season is defined as October 15th 
through and including April 15tb. 
All employees called back for overtime shall be guaranteed a minimum of four (4) hours pay. 
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SECTION 11- MEAL BREAKS
 
Any employee who works at least three (3) hours overtime past his normal workday shift will be 
entitled to a one (1) hour paid meal break. 
SECTION 12 - VACATIONS 
All full time employees shall be granted vacation leave with pay according to the following schedule: 
YEARS FULL TIME CONTINUOUS SERVICE 
obut less ilian 6 months 0 
Six (6) months but less than one (1) year 3 
One (1) year but less than three (3) years 10 
Three (3) years but less than five (5) years 15 
Five (5) years but less than ten (10) years 20 
Ten (10) years but less than twenty (20) years .,. ~5 
Twenty (20) or more 30 
The years referenced in this paragraph refer to the anniversary date of the employee. Anniversary 
date is defined as the conclusion of that year ofvested service. ' 
Vacation schedules shall be determined by Department Heads and shall be approved on a seniority 
basis. .AU vacation requests submitted before February 15th for the calendar year s'hall be granted by 
seniority. Selections will be made in two (2) week increments. All those vacation requests submitted 
after February 15th shall be granted on a first come, first serve basis for the calen& year. 
Unused vacation time may be carried over to the next year to a maximum of ten (10) days of unused 
vacation time. 
The employee has the option of crediting, to the employee's sick leave accruals, a maximum of ten 
(10) days of either unused vacation days or unused compensatory time. If the employee elects to 
credit unused vacation time, the employee MUST make that election prior to the ePJ.ployee's 
anniversary date. If the employee elects to credit unused compensatory time, the employee MUST 
make that election prior to the end of the calendar year in which the compensatory time was 
accrued. ' 
Vacation days may be taken in hourly increments. 
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Full time continuous service for the purpose of determining Vacation shall be de;emed to include 
"actual" worked days, accrued leave days, worker's compensation, periods of t:i1D.e for maternity 
leave in which New York State Disability is continuously received by the employee as well as 
suspensions less than ninety (90) days and leaves of absence of less than one (1) yeak.. 
SECTION 13 - SICK LEAVE 
Each employee shall be allowed to accumulate a total of three hundred (300) days sick leave at the 
rate of fifteen (15) days for every twelve (12) months of full time continuous servicre. These fifteen 
(15) days will be accumulated as follows: Ten (10) hours accumulated for each mpnth of full time 
continuous service; to be awarded the month following accumulation. 
A newly hired employee shall receive their first ten (10) hours of sick time in the first pay period 
after completion of theiI first full calendar month of employment. 
EXAMPLE: A new employee that starts work on January 21, 2019 will be
 
a.warded their first ten (10) ,hours of sick time, earned with full time contio~ce
 
service for work perfonned during the month of February 2019, in their first
 
paycheck received during the first full week of March 2019 (March 7, 2019).
 
The next ten (10) hours of sick time, earned with full time continuous service
 
for work perfonned during the month of March 2019, will be awarded ~ the
 
first paycheck received during the first full week ofApril 2019 (Apri14, 2019).
 
Full time continuous service for the purpose of detennining sick leave shall be deemed to include 
"actual" worked days; accrued leave days; worker's compensation; periods of time for maternity 
leave in which New York State Disability is continuously received by the employee as well as 
suspensions less than ninety (90) days and leaves of absence ofless than one (1) year. 
Employees who have reached the maximum accrual of three hundred (300) days, shall continue to 
accrue sick days in accordance with Section 13 for the duration o( the year in whi~h they attain the 
three hundred (300) days.' Those days in excess of three hundred (300) shall bel available .for the 
employee's use during that year. Employees whose accumulated balance on December 31st is more 
than three hundred (300) days of sick leave, shall be paid in February of each year, at the preceding 
year's rate of pay, for 50% of the number of days accumulated above 300. [For example, an 
employee with 315 days of accumulated sick leave as of December 31st would be paid for 7.5 days]. 
On December 31st of each year, any employee with an excess of three hundre;d (300) days sick 
leave shall have such leave adjusted to the maximum accrual of three hundred (300) days. 
Regardless of the employee's number of years of service upon death or layoff, an employee or his 
estate will receive cash for 1000/0 of the employee's sick leave accruals paid at the current hourly rate' 
under which the employee leaves employment. If an employee receives a perma.t?-ent disability and 
can no longer work. for the Town, that employee shall receive sick leave accruals a~ defined above. 
~ ..... ..,...........:.• ._.sIo-~. _.
 
---------
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j 
If an employee voluntarily leaves Town employ, he shall receive sick leave accroa.ls at his then 
current hourly rate of pay based on the following scale: 
Up to 4 years completed service - None 
5 to 9 years completed service - 50% 
10 - 16 years completed service - 1000/0 
17 years or more completed service - 500/0 of accumulated sick leave not 
to exceed a maximum of 300 days. [For example an employee with 80 
days of sick leave would be paid for 40 days; an employee with the 
. maximum of 300 days allowed in accordance with this section would be 
paid for "the maximum of 150 days.] 
Any employee discharged for cause shall not receive any payment for unused sick leave no matter 
how many years employed. 
Any employee hired after the signing of the 1982-1984 Labor Contract will receive a cash payment 
at retirement from the Town for sick leave accruals paid at the then current hourly rate. 
After three (3) days of consecutive sick leave absence, the Town may require medical proof of 
illness. However, if an employee has abusively been absent from work, the Towrl has the right to 
ask for medical proof of illness at any time (Le., during the first day of illness, aft~r the first day of 
illness, etc.). Said request for medical proof shall not be routinely required. 
The Employer has determined that certain patterns of behavior are an indication that an employee 
may be making inappropriate use of sick time. These pattems include: 
A.	 an employee who has been absent for reasons of illness fifteen (15) 
days or more in the calendar year. (Calendar year is defined as: Ja1lttaIY 1st ­
December 31) not to include absences related to a chronic or se~ere condition 
supported by appropriate medical documentation; or 
B.	 if a pattern of absenteeism occurs; or 
C.	 a~. absence before or after a holiday; 
D.	 or an absence before or after a vacation. 
In the event an employee exhibits one of the above patterns of behavior, his immediate supervisor 
shall notify the employee, in writing, and meet with the employee, and if requested, a CSEA 
representative to determine whether such pattern of behavior warrants disciplinary' action. 
On a weekly basis, the Town Comptroller shall supply Department Heads with a current written 
account of all Personal, Sick, Compensatory and Vacation leave accruals of employees. Department 
Heads shall, upon request, make available the leave accrual report to the employee. 
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Sick leave may be used in hourly increments. 
Sick leave inventory is administered on a first earned, first used basis. 
"All employees may, at their own discretion, donate their earned sick, vacation, compensatory or 
CSEA Unit President leave accruals to another employee who is suffering from an illness. Such 
time donated shall be in hourly increments at the donating employee's discretion. An employee who 
is donating time must do so in writing and such transfer must be presented to the Comptroller's 
office. Any employee donating or receiving such time specifically acknowledges that such transfers 
are solely the responsibility of the donating or receiving employee and the Town neither assumes 
nor incurs any liabilitY to any such donating or receiving employee as a result of said ttansfer(s). 
SECTION 14 - PERSONAL LEAVE 
Employees shall be given five (5) personal leave days per year. Emergency personal leave day usage 
is govemed by the employee's desire. 
A new employee shall be granted personal time, immediately upon hire, based .on the following 
scale: 
Hired in the first week of]anuary: Five (5) days. 
Hired after the first week ofJanuary, 
But prior to March 1st: Four (4) days. 
Hired March 1st to May 31St: Three (3) days. 
Hired June 1st to August 31st: Two (2) days. 
Hired September 1st to November 30th : One (1) day. 
Hired December 1st to December 31 It: None 
Employees will give at least twenty-four (24) hours) notice to their Department Head except in an 
emergency. Personal leave may be used in hourly increments with the approval of the Department 
H~d I 
Unused personal leave shall be credited to the employee's sick leave accrual.. 
If an employee voluntarily leaves Town employment, the employee shall have the option to either be 
paid out for the employee's personal days or credit those unused personal days to the employee's 
sick leave accruals. 
SECTION 15 - BEREAVEMENT 
In case of bereavement, not more than five (5) days, per occurrence, will be granted beca.use of 
death in the immediate family including spouse, domestic partner) children, step-children, mother, 
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father, sister, brother, grandparent, grandchildren; mother-in-law, father-in-law ~and step-parent. 
Three (3) days, per occurrence, will be given for the death of aunts, uncles, meces, nephews, 
brothers-in-law, sisters-in-law and spouse's grandparent. One (1) day, per occurrence, will be given 
for the death of the employee's spouse's aunt or uncle. The employee can extend Ithe bereavement 
for a time period that is reasonably necessary by using any of his/her accrued leave. 
Any and all bereavement leave must be used within fifteen (15) days of the dat~ of death of the 
relative. 
SECTION 16 - JURY DUTY 
Employees called for jury dutY will receive their regular rate of pay while on jury duty 
SECTION 17 - CHILD REARING LEAVE 
The Town Board may grant an unpaid leave of absence to an employee fo~ a period not to exceed 
one (1) year. 
SECTION 18 - HOLIDAYS WITH PAY 
All full time employees, except Police Dispatchers, shall receive fourteen (14) paid holidays during 
the calendar year as follows: 
I 
New Year's "Dav Good Fridav Columbus pay 
Martin Luther King's Birthday Memorial Day Veteran's Day 
Presidents' Weekend (M & F) Independence Day Thanksgivirig Day 
Labor Day Day After Thanksgiving 
Christmas Day 
Half days: New Year's Eve Christmas Eve 
On a holiday that falls on a Saturday, the day before will be recognized, and a holiday that falls on a 
Sunday, the day after will be recognized, except when a half (1/2) holiday falls on a Sunday, it will be 
celebrated on a Friday. Wben a half (1/2) holiday falls on the celebrated day Glff, the half (1/2) 
holiday shall be celebrated on the last immediate business day prior to the celebrated day. 
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Police Dispatchers shall. receive fourteen (14) paid holidays on the designated dates listed below: 
New Year's Day (January I) Labor Day (Town observance) 
Martin Luther King's Birthday (Town observance) 
I 
Lincoln's Birthday (Town Observance) Columbus Day (Town obseroance) 
Washington's Birthday (TOWIl Observance) Veteran's Day (Town Observance) 
I 
Good Friday (Fridqy before Easter) Thanksgiving Day (T01V1J! observance) 
Memorial Day (Town observance) Day after Thanksgiving (Fridqy) 
Independence Day (JulY 4) Christmas Day (Decemb~ 25) 
Christmas Eve(I.Ast 4 hours ofscheduled shift, Dec. 24)
 
New Year's Eve (I.Ast 4 hours ofscheduled shift, Dec. 31)
 
If a Police Dispatcher is required to work: on a designated holiday, or work overtime on a designated 
holiday, such Dispatcher shall be paid at the rate of three (3) times his hourly sa4ry for each hour 
worked. Additionally, said Police Dispatcher shall receive an equal amount of compensatory time 
for all hours worked. I 
If a Police Dispatcher's regular day off falls on a designated holiday, that Dispatch~r shall be paid at 
the rate of one (1) times his hourly salary for eight (8) hours or four (4) hours for Christmas Eve and 
New Year's Eve. 
Police Dispatchers shall not be assigned off on a holiday by the employer, unIe~s the Dispatcher 
requests the holiday ofE 
SECTION 19 .. HEALTH INSURANCE 
The Town shall continue to provide the New York State Health Insurance Program at no cost to 
the employees and their dependents hired on or 'before September 30,1988. 
For those employees hired on or after October 1 1988, but prior to Januaty 1, 2019, the Town shall 
provide at no cost to the employees, Individual Health Coverage through thd New York State 
Health Insurance Program or a comparable Health Insurance Program. 
Those employees hired on or after October 1 1988, but prior to January 1 2019, who opt for 
Family' Coverage through the New York State Health Insurance Program or a comparable Health 
Insurance Program shall contribute to the cost of such insurance in the following Inanner: 
- 18 ­
A.	 First year of employment - 40% of the difference between the Individllal
 
Premium and the Family Premium.
 
B.	 Second year of employment - 330/0 of the difference between the
 
Individual Premium and the Family Premium.
 
c.	 Third year through tenth year of employment - 250/0 of the difference
 
between the Individual Premium and the Family Premium.
 
D.	 Upon completion of ten (10) continuous years of service the Town shall 
pay 1000/0 of the coverage. 
Those employees hired on or after January 1 2019, who opt for Individual Health Coverage through 
the New York State Health Insurance Program or comparable Health Insurance Program shall 
contribute to the cost of such insurance in the following manner: 
A. First year through fifth year of employment - 25% of the individual! premium.
I 
B.	 Sixth year throUgh tenth year of employment - 12.5% of the individual premium. 
. I 
c.	 Upon completion of ten (10) continuous years of service the Town shall pay 1000/0 
of individual coverage. 
Those employees hired on or after January 1, 2019, who opt for Family Health Coverage through 
the New York State Health Insw:ance Program or comparable Health Insu:ra~ce Program shall 
contribtlte to the cost of such insurance in the following manner: 
A.	 First year through fifth year of employment - 50% of the difference between the 
Individual Premium and the Family Premium. 
B.	 Sixth year through tenth year of employment - 330/0 of the diff~ence between the 
Individual Premium and the Family Premium. 
I 
C.	 Eleventh through twentieth year of employment - 25% of the dlfference between 
the Individual Premium and the Family Premium. 
D.	 Upon completion of twenty (20) continuous years of service, the Town shall pay 
100% of the coverage. 
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The first day of full time employment sha.1.1. be used to determine years of employxpent as it applies 
to the provisions of this Section. . 
Names· of new full time employees will be submitted to the insurance carrier on th~ thirty first (31st) 
day after their date ofhire. 
It is agreed that the Town of New Windsor may change Health Insutatlce Coverage as long as the 
insurance is comparable in coverage and benefits to the one already enjoyed by the employees 
covered by this Agreement. Such program will be submitted to the CSEA and shall be subject to 
approval by both parties. If agreement cann~t be reached between the parties, th~ comparability in 
coverage and benefits will be subject to the grievance procedure for resolution of t1¥s matter. 
The Town shall offer a health insurance buyout program in which an employee ~ay decline health 
insurance enrollment for the following calendar year, in'exchange for a cash pa~ent. The buyout 
of health insurance coverage will be offered on an annual basis (October) for thos~ employees who 
have other employer sponsored coverage, in accordance with the requirements for the health 
insurance plan, currently NYSIDP Empire Plan. The annual buyout shall be ~ lump sum cash 
payment at the discretion of the Supervisor with the consent of Union Presiden~ but in no event 
less than $4,000.00, and which shall be less applicable payroll taxes, payable no later than April 1st. 
I 
If an employee accepts the buyout, the employee will not be allowed to Ie-enter NYSHIP before the 
end of the annual buyout period~ unless the employee experiences a quali~ event such as 
marriage divorce, birth of a child or death of a spouse. Any employee who seeks ~einstatement and 
is reinstated shall repay the Town a pro-rated share of the buyout amount paid to s~d employee 
! 
In the case of a husband and wife both being full time employees of the Town with one Family 
Coverage Plan, there is no buy-out option available to either spouse. i 
Under the Employer Shared Responsibility provisions of the Patient Protection ana Affordable Care 
Act ("ACA'), th~ Town is required to offer affordable individual health care coverage to full-time 
employees. ' 
To the extent the employee's individual contribution required under this S9ction 19 (Health 
Insurance) exceeds the affordable ~onthly contribution, the employee's contribu~on will be limited 
to the affordable contribution, as described in the Town of New W1D.dsor Procedure and Policy 
regarding employee eligibility for the health plan. ~ 
SECTION 19.1- RETIREE HEALTH INSURANCE 
As consideration for continuation of health insurance coverage after retirement, CSEA 
consented, agreed and ratified a zero percent (00/0) salary increase for the year 2006. Therefore) 
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I 
effective April 5, 2006, except as otherwise expressly provided in this Agreement, lipon retirement a 
bargaining unit employee may elect to continue to receive health insurance coverag~, pursuant to the 
tenns of the same health insurance plan provided by Town to active unit employee~ if the employee 
(i) has completed seventeen (17) years or more of full time employment as an em~loyee with Town 
and (llj is vested in the New York State Employees Retirement System. The' continuation of 
coverage provisions stated herein shall apply only to the health insurance coveJge referenced in 
§19.1, shall be in accordance with Schedule D, attached, and shall not apply to any I other benefit the 
employee may receive. 
Notification - An employee who elects to continue health insurance coverage sb~ notify the Town 
Comptroller in writing no later than fifteen (15) days prior to the employee's retitement date. The 
employee may elect to continue health insurance coverage immediately upon retU:ement. If written 
notice of continuation of retirement health insurance coverage is not received within the fifteen (15) 
day period, the terms of this Agreement regarding continuation of Town provided health insw:ance 
coverage during retirement shall. not apply at any time after the employee's retirem~nt from Town. 
An employee who is the recipient of a disability retirement pension and eligible to continue health 
insurance coverage as provided by Section D below, shall provide written notification of election to 
continue health insurance coverage to the Town Comptroller no later than fifteen (i5) days after 
receipt of notice of the award of a disability retirement pension. If written notice of continuation of 
retirement health insurance coverage is not received within the fifteen (15) day period, the terms of 
this Agreement regarding continuation ofTown provided health insurance coverage during 
retirement shall not apply at any time after the employee's retirement from Town. 
B. PREMIUM COST FOR RETIRED EMPLOYEE HEALTH INSURANCE
 
COVERAGE
 
I 
During the time the retired employee's health insurance coverage is in effect, Town shall pay the 
premium costs for individual or dependent family health insurance covera~, whichever the 
employee elects, in accordance with Schedule D attached hereto. ' 
The Town shall pay the full monthly premium for the retil:ed employee's health 4Isurance coverage 
as billed by the insurance plan administrator. The annual payment due under Schedule D from the 
retired employee for purposes of health insurance coverage shall be made to the Town in two 
installments: the first installment shall be due in the month of January and the Jecond installment 
shall be due in the month ofJuly. The Town will provide the retired employee with a statement of 
the retired employee's installment for payment in the month prior to the mqnth in which the 
installment payment is due. 
I 
The Town will provide to the retired e~ployee within the first month of coveragela statement of the 
initial payment due from the retired employee prior to the January or July installment payment, and 
the retired employee shall make the initial payment within thirty days of the notification. 
The statement(s) will be mailed to the address last provided by the retired employee to the Town 
Comptroller. If the retired employee does not make payment of any monies th~t may be due, the 
---------_._-------, 
, 
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health insurance coverage provided by the Town shall be subject to termination in: accordance with 
Law. 
I 
c. CONTINUATION OF HEALTH INSURANCE COVERAGE FOR DEPENDENT 
SURVIVOR(S) 
A dependent survivor of an employee or a retired employee who is covered by the Town provided 
dependent health in~urance plan at the time of death is eligible for continued coverage under the 
health insurance plan as hereafter provided. 
(a) EMPLOYEE DECEASES PRIOR TO RETIREMENT. The surviving dependent(s) of an 
employee who (i) deceases prior to retirement from the Town and (li) was covered by the dependent 
family health insurance plan at the time of death, is eligible for continuation of Town provided 
health insurance coverage. Continuation of health insurance coverage for an: eligible survivor 
dependent(s) shall be subject to any other condition(s) concerning eligibility as m1.y be required by 
the health insurance plan administrator. 
The survivor dependent(s) who elects continuation of health coverage shall pay at'the same rate the 
employee paid prior to death in accordance with Section 19 herein. 
I 
A survivor dependent who elects to continue health insurance shall be paid for the employee's 
accumulated unused vacation leave, personal leave, compensatory time and accum&.a.ted unused sick 
time, at the employee'S rate ofpay prevailing at the date of the employee's death. ; 
The provisions of this Agreement are not intended to affect other right(s) a survivor dependent(s) 
may have with respect to continuation of health insurance coverage pursuant to ~b federal. COBRA 
statute or by contract under the terms of the health insurance plan, and the terms bE this Agreement 
shall not apply to such other rights to coverage. 
A survivor dependent(s) who elects to continue health insurance coverage shalll notify the Town 
Comptroller in writing no later than forty-five (45) days after the death of the e~ployee. If written 
notice of continuation of health insurance coverage is not received, the terms qf this Agreement 
regarding election to not continue survivor dependent coverage shall be deemed to apply. 
The Town shall pay the full monthly premium for the survivor dependent(s)'; continued health 
insurance coverage as billed by the insurance plan administrator. The annual p~yment due under 
Section 19 of this Agreement from the dependent survivor for purposes of health insurance 
coverage shall be made to the Town in twq installments: the first installment span be due in the 
month of January and the second installment shall be due in the month of July. The Town will 
provide the dependent survivor with a statement of the dependent survivo~'s installment for 
payment in the month prior to the month in which the installment payment is due~ 
The Town will provide to the dependent survivor within the first month of continued coverage a 
statement of the initial payment due from the dependent survivor prior to the January or July 
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installment payment, and the dependent survivor shall make the initial payment witPin thirty days of 
the notification. The statement(s) will be mailed to the address last provided by the ~mployee and/or 
dependent survivor to the Town Comptroller. If the dependent survivor does not fnake payment of 
any monies that may be due, the health insurance coverage provided by the Town shall be subject to 
termination in accordance with law. 
(b) DEATH OF RETIRED EMPLOYEE. Upon the death of a retired employee who has 
elected to continue Town provided health insurance coverage pursuant to the tenns of this 
Agreement, the surviving dependent(s), covered by the dependent family health insurance plan is 
eligible to continue health insurance coverage subject to any other condition(s) concerning eligibility 
as may be required by the health insurance plan administrator. 
The survivor dependent(s) who elects continuation of health coverage shall pay at:the same rate the 
retired employee paid prior to death in accordance with Schedule D attached hereto. 
The provisions of this Agreement are not intended to affect other right(s) a survivor dependent(s) 
may have with respect to continuation of health insurance coverage pursuant to the federal COBRA 
statute or by contract under the terms of the health insurance plan, and the terms 0f this Agreement 
shall not apply to such other rights to coverage. 
A survivor dependent(s) who elects to continue health insurance coverage shall! notify the Town 
Comptroller in writing no later than forty-five (45) days after the death of the refired employee. If 
written notice of continuation of health insurance coverage is not received, t;he terms of this 
Agreement regarding election to not continue survivor dependent coverage s~ be deemed to 
~p~. i 
The Town shall pay the full monthly premium for the survivor dependent(s)' Icontinued health 
insurance coverage as billed by the insurance plan administrator. The annual payment due under 
Schedule D from the dependent survivor for purposes of health insurance coverage shall be made to 
the Town in wo installments: the first installment shall be due in the month of January and the 
second installment shall be due in the month of July. The Town will provide the dependent 
survivor with a statement of the dependent survivor's installment for payment in the-month prior to 
the month in which the installment payment is due. 
The Town 'Will provide to the dependent survivor within the first month of continued coverage a 
statement of the initial payment due from the dependent survivor prior to ~e January or July 
installment payment, and the dependent survivor shall make the initial payment within thirty days of 
the notification. The statement(s) will be mailed to the address last provided by th~ retired employee 
and/or dependent survivor to the Town Comptroller. If the dependent survivor does not make 
payment of any monies that may be due, the health insurance coverage provided by the Town shall 
be subject to tennination in accordance with law. I 
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D. DECLARATION OF INVALIDITY 
If any provision, or the enforcement of any provision of this Agreement for contihuation of health 
insurance is or shall at any time be detennined by a court of competent jurisdiction to be contrary to 
law, or is the basis of expulsion of the Town from the health insurance plan as determined by 
competent authority, then any such provision shall not be applicable or enforc~d or performed, 
except to the extent permitted by law or the health insurance plan administrator. The remainder of 
this Agreement shall continue in full force and effect. Upon the determination that a provision of 
this Agreement no longer applies, will. not be enforced or performed, the parti~s shall meet and 
negotiate within thirty (30) days with respect to substitute tenns for the provis~on at issue. The 
provisions of the Taylor Law concerning the resolution of an impasse in negotiat;ions between the 
Town and the Union shall apply to the negotiations for substitute temlS. 
SECTION 20 - DISABILITY INSURANCE 
The Town will. continue to provide disability insurance to all employees at no cost ~o the employee. 
SECTION 21- DENTAL AND OPTICAL INSURANCE COVERAGE 
The Town shall provide each employee covered by this Agreement and his/her family with dental 
insurance under the CSEA Equinox Family Dental Plan at no cost to the employee;. 
The Town shall provide each employee covered by this Agreement and his/her family with the 
CSEA Platinum 12 Family Optical Plan with 2nd set of eyeglass rider (occupational), high index lens 
rider, plastic photosensitive rider and anti-reflective rider at no cost to the employee. 
The Town shall, at no cost to the employee, provide Dental and Optical Insurance upon retirement 
providing the employee has completed at least 10 years of service with the Town a?d is vested in the 
New York State Retirement System. I 
I 
Surviving dependents are not eligible for dental and optical insurance, except ~ provided under 
COBRA provisions. 
SECTION 22 - WORKER'S COMPENSATION 
Any employee absent due to a Worker's Compensation injmy shall be paid weekly! sick pay up to the 
extent of available sick days. The Town shall request reimbursement from the insurance carrier for 
any sick pay dispensed pursuant to this provision. Once reimbursement is recei.v~~ the Town shall 
reinstate the sick days, rounded to the nearest half day, so that the total reimbursement shall equal 
the employee's current rate of pay. 
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EXAMPLE: Employee is paid 24 hours sick pa.y at $10/hour for a total of $240.00. 
Town is reimbursed at 800/0 for a total of $192.00. The $192.00 is 19.2 hours at 
$10/hour so the employee gets 20 hours sick time reinstated. 
This provision constitutes the full and complete entidement for the restoration of sick leave benefits 
under this Section. 
SECTION 23 - RETIREMENT 
The Town agrees to provi.d~ retirement benefits under the New York State Emp19yees Retirement 
System, Section 75-g and Section 60-b. 
Unless otherwise indicated herein, all employees upon death or retirement will receive all accruals, 
paid at the then current hourly rate under which the employee retires or dies. 
SECTION 24 - COMPENSATION 
Effective January 1~ 2019, all employees covered under this Agreement will receive a salary in 
accordance with Schedule C, attached. 
Increments shall be granted annually until attaining top increment. 
The Clerks to Town]ustice shall receive ninety ($90.00) dollars per night for working court if court 
is scheduled to commence after the Clerk's regularly scheduled work day. 
[For example, Clerk's regularly scheduled work day ends at 4:30 p.m. Co~ is scheduled to 
commence at 5:30 p.m. requiring Clerk to return to work. Clerk sh~ receive $90.00 
compensation to work this court calendar.] 
The Clerks to the Planning Board and the Zoning Board of Appeals as weI1 as the Building 
Inspector shall receive ninety ($90.00) dollars per regularly scheduled meeting. 
All employees hired on or a.fter January 1) 1995 shall be placed at Step II 1".in the appropriate Grade 
of "Schedule crt for a period of one (1) year. Upon successful completion of the tenure period 
described in Section 28, the employee shall receive annual increment adjustments in accordance 
with this Section. 
The Town has the exclusive right to set salaries for part time employees, provi~g that the salary 
does not exceed that of any full time employee in a. comparable position or tide. 
Employees shall receive paychecks weekly. 
Employees hired before October 1st, shall move to the next step of the salary ~chedule effective 
January 1st of the next consecutive year and each year thereafter according to the Collective 
Bargaining Agreement in effect. 
---------------------- -- - _._. 
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Employees hired on or after October 1st, shall move to the next step of the salary ~chedule effective 
January 1st of the year after the next year, and then each year thereafter according:to the Collective 
Bargaining Agreement in effect. 
For the purpose of promotions, all employees promoted to a higher grade shall rpaintain their step 
at the higher grade. Furthermore, regardless of the date of promotion, the promoted employee shall 
move to the next step of the salary schedule effective January 1st. 
EXAMPLE: On October 15, 1995, an employee at Grade lO-Step 5 is promoted to 
Grade 15. The employee shall be placed at Grade is-Step S of the sa1.aJ;y schedule. 
EffectiveJanuary 1, 1996, said employee shall ,move to Grade lS-Step 6. 
Effective January 1, 2019 all employees covered under this Agreement will receive a 20/0 salary 
increase. Effective January 1, 2020 all employees covered under this Agreement will receive a 
3% salary increase. Effective January 1, 2021 ail employees covered under this Agieement will 
receive a 3% salary increase. Effective January 1, 2022 all employees covered· under this 
Agreement will receive a 3% salary increase. Effective January 1, 2023 all employ1ees covered 
under this Agreement will receive a 3% salary increase. I 
SECTION 25 - LONGEVIlY 
Town employees having continuous employment with the Town shall receive a percentage raise on 
their anniversary. The longevity will be to their base salary and be added to their hourly rate of pay 
as follows: Year 11 Longevity add four percent (4.0%), Year 14 Longevity add four percent (4.00/0); 
Year 17 Longevity add four percent (4.00/0); Year 20 Longevity add four percen~ (4.0°/0); Year 22 
Longevity add four percent (4.00/0); Year 25 Longevity add four percent (4.00/0); and Year 28 
Longevity add four percent (40/0). Longevity raises will become effective only on the 11 th, 14th, 17m, 
20th, 22nd, 25th and 28 th anniversary dates. Anniversary date is defined as the comp~etion of that year 
of service. · 
SECTION 26 - OUT OF TITLE PAY 
I 
If an employee is temporarily assigned to a position allocated to a higher salary- grade than the 
employee's regular position, then the assigned employee shall receive the rate of:pay of the higher 
position providing an employee is not in training for an advanced position. rraining for heavy 
equipment will be completed a.fter forty (40) hours experience and the employee bas obtained the 
appropriate license for the vehicle. 
On the refuse trucks, when laborers fill. in as relief drivers, they will receive:MEO (Refuse) pay for 
every day they drive. 
SECTION 27 - SHIFT DIFFERENTIAL 
Effective January 1, 2019, all employees working 2nd shift shall receive an hourly wage differential 
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of one and 10/100 dollar ($1.10) per hour. Effective January 1, 2023, all emplqyees working 2nd 
shift shall receive an hourly wage differential of one and 25/100 dollar ($1.25) per hour. 
Effective January 1, 2019, all employees working 3rd shift shall. receive an hourly wage differential of 
one and 60/100 dollar ($1.60) per hour. Effective January 1, 2023, all employees; working 3ni shift 
shall receive an hourly wage differential of one and 75/100 dollar ($1.75) per hour. 
Any Highway, Sanitation/Refuse or Building.& Grounds employee who is scheduled to work a shift 
other than as specified in Section 8.1 or Section 8.6, respectively, of this Agreement, shall be paid a 
differential of an additional fifty {$.50) cents.per hour. 
SECTION 28 - TENURE 
All employees shall have tenure after six (6) months, except those employees hire.d after January 1, 
1995 who will have tenure after one (1) year continuous service and thereafter shall be subject to 
discharge only after a hearing on charges brought by the Department Head ,according to the 
procedure provided for under this Agreement Employees having been brought 1?-P on disciplinary 
charges shall have recourse through the grievance procedure as outlined in Appendix "A". However, 
as it relates to disciplinary matters, the arbitration decision shall be advisory with the final decision 
resting with the Town Board. 
SECTION 29 - SENIORIlY 
Employee seniority shall. commence as of the employee's date of full time hire. Seniority and 
qualifications shall be the basis for filling existing vacancies and new positions pefore employing 
outside hdp. Seniority and qualifications shall be the governing factors in promotions, scheduling 
overtime and shift assignments. In the event of a layoff, all non-competitive and labor class 
employees shall have the same rights as competitive class employees. Layoffs 1'Will be based on 
seniority within each individual job tide. 
SECTION 30 - JOB POSTING 
Job openings will be posted fifteen (15) days in advance and all present employ~es shall have the 
opportunity to bid on new jobs. In the event Town needs to fill a vacant competitive position and 
there is an existing eligible list with no Town employees on said list, Town is not required to comply 
with 15 day posting requirements. Selection will be based on seniority and qualifications. All Job 
Posting notices shall be posted in a conspicuous location at appropriate: work locations. 
Furthermore, it shall be the responsibility of the Town to comply with the posting requirements. A 
copy of all Job Posting notices shall also be fo!'\Varded to the New Windsor CSEAI Unit President. 
SECTION 31- UNIFORMS AND EQUIPMENT 
The Town will supply one (1) pair of gloves to employees in the Highway Departmen~ 
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Sanitation/Refuse Department, Recreation Department, Building & Grounds D~partment, Meter 
Readers, the Animal Control Officer, the Real Property Data. Collector and; any other field 
inspection employees of the Assessor's office. These gloves will be turned in and replaced when no 
longer serviceable. These same employees and Assistant Building Inspectors will also receive an 
initial issue of DOT approved rain gear including jacket, pants and boots. Said DqT approved gear, 
shall be turned in and replaced when no longer serviceable. 
Rental unifonns will be provided weekly to all employees in the Sanitation/Ref11se and Highway 
Departments. 
i 
Newly hired Police Dispatchers, after successful completion of their probation period, shall be 
issued four (4) trousers, four (4) short sleeve shirts, four (4) long sleeve shirts, on~ (1) pair of boots 
and any other uniform accessories required to be worn. Furthermore should ~ny uniform and 
related apparel become tom or damaged while on duty, a. replacement or repair s~ be issued at no 
cost to the employee :with the approval of the Police Chief. Should the Town ~e or require 
additional uniform accessories other than the original issue, any cost shall be bome!by the Town. 
I 
Police Dispatchers shall receive unifonn replacement and cleaning allowance inl accordance with 
Schedule E attached hereto. The Police Dispatchers' cleaning allowance, in the cas~ of a newly hired 
Dispatcher, shall be pro-rated on a quarterly basis, in accordance with Schedule E dttached hereto. 
I 
I 
Employees in the Sanitation/Refuse Department, Highway Department, Recrea~oo Department, 
Meter Readers, Police Dispatchers, Building and Grounds laborers, Fire Inspectors, Assistant Fire 
Inspectors, Assistant Building Inspectors, Animal Control Officer, Real Property ~ata Collector and 
any other employee perfonning field inspections in the Assessor's Office and ~mployees of the 
Information Technology Department shall receive unifonn/clothing, shoe and cle~ allowance in 
f 
accordance with Schedule E attached hereto. In the case of a newly hired employee in one of the 
above-referenced classes, uniform allowance shall be pro-rated on a quarterly basis~ 
I 
The Town agrees to pay for the repair or replacement of prescription glasses, including lenses and 
frames, which are broken 00 the job. 
The Town agrees to fumish lockers for all non-clerical employees which shall be at least one foot by 
one foot by five feet (1 ' by 11 by 5,). ' 
The Town agrees to reimburse mechanics for the cost of tools broken in the course of employment 
upon presentation a.nd receipt for a new purcha.se of the same or similar tool. I 
SECTION 32 - EDUCATION 
Assistant Fire Inspectors and Assistant Building Inspectors shall be reimbursed for any In-Service 
training required to maintain appropriate licenses and certifications, with the a.pproval of the 
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Department Head. 
Upon recommendation by Department Head and approval of the Town Supervisor, an employee 
who successfully completes any in-service training, while employed by the To~ of New Wmdsor, 
for the acquisition or maintenance of the appropriate license required for the handling and/or
I 
application of herbicides or pesticides shall be reimbursed for the cost of said ttaiping/licensing.
I 
When an employee successfully completes and receives a Commercial Driver's License (CDL) 
through the New York State Department of Motor Vehicles while being employed by the Town of 
New Windsor and that employee receives a promotion to a driver position requiring a CDL, Town 
shall reimburse said employee for the cost associated with acquiring said CDL. I 
SECTION 33 - SNOW PLOWS AND SANDERS 
The Town agrees to maintain all snow plows and Highway and Sanitation/ Refuse vehicles in a safe 
operating condition with appropriate warning devices. Wmg trucks will be refitted to bring them up 
to a safe operating condition. 
Two (2) men shall be assigned on all sanders whenever this equipment is operat~d in the sanding of 
snow and ice. After the overtime list has been exhausted, the Town may assign one (1) man per 
sander. 
I 
I 
SECTION 34 - LABOR/MANAGEMENT COMMITTEE 
I 
There is hereby established a joint Labor/Management Committee, composed of the Supervisor (or 
his designee) and three (3) employees selected by CSEA, whose function is to amicably discuss 
matters of mutual concern to the parties, and to foster and improve employerAemployee relations. 
The Committee shall convene at the call of either party, but not more than once:each month, unless 
mutually agreed upon by the parties. All notices shall be in writing. 
The Town and the Union agree to form a committee comprised of two (2) repr~sentatives from the 
Union and two (2) representatives from the Town for the purpose of addressin~ drivers' training at 
the Highway Department. The committee shall meet within thirty (30) days aft~r ratification of the 
agreement. 
1 
SECTION 35 - SNOW AND OTHER OFFICIAL DAYS OFF 
The past benefits enjoyed by full time Clerical employees of payment when the building is officially 
closed by the Town Supervisor on snow days, either single day closing or partial 'day closing, when it 
deprives the employee of a scheduled shift, will be given with pay to the Clerical employees. A 
Clerical Employee will include those title numbers 1, 2, 3, 4, 5, 10, 11, 12, 13, 18, 23, 24, 25, 26, 27, 
- 29­
28,29,30 & 31 as per Appendix B. 
I 
SECTION 36 - COMMUNICABLE DISEASE IMMUNIZATIONS 
I 
The Town shall provide Hepatitis B vaccinations and any necessary booster shob, blood work and 
titers as well as once annually Lyme Blood Work Testing to the following title n~mbers: 2, 4, 6, 15, 
16, 17, 20, 21, 22, 25, and 32, as per Appendix B, at no cost to the employee.. The employee shall 
have the option of receiving any vaccinations. The Town shall provide Rabies \,;accinations, Rabies 
Booster Vaccinations, Rabies Blood Work Tests and once annually Lyme Blood Work Testing to the 
Animal Control Officer at no cost to the employee. 
SECTION 37 - POLICE DISPATCHERS EVALUATION 
Annual performance evaluations will be .required of each Police Dispatcher. Ev~uations every two 
(2) months will be required on all probationary Police Dispatchers. All evaluation,s will be conducted 
by the Communication Supervisor who shall measure performance based upon personal 
observations and information related by other Supervisors. 
StartingJanuary 1,1994, the rating period will be annually from January 1st thro~h December 31st 
of each year. However, if the Communications Supervisor determines that th~ performance of a 
particular Dispatcher is below an acceptable level, performance evaluations of a: lesser interval may 
be conducted. Evaluations are to be based only on the rated Dispatcherrs performance during each 
rating period.. ,I
I 
Dispatchers will be advised by the Communications Supervisor at the beginipng of each rating 
period concerning the tasks of the position, level of performance expected and 4'te evaluation rating 
~~ ! 
I 
Upon the Supervisor's completion of the evaluation, the Supervisor will interv;iew the Dispatcher 
and discuss the specifics of the rating. The Supervisor will make written comments concerning the 
Dispatcher's prior and future performances. I 
Upon completion of the interview between the Supervisor and the Dispatcher, ~e Dispatcher shall 
sign the evaluation. The signature indicates only that the Dispatcher has read t;he report and does 
not imply agreement or disagreement with its content. The Dispatcher may make written comments 
on the report ifhe/she so desires. I 
If the Dispatcher wishes to contest the evaluation, he/she will first appeal to the! Patrol Commander 
within ten (10) work days of receiving the evaluation. The Patrol Commanciler will discuss the 
evaluation with the parties and make a decision on the Dispatcher's appeal. If the Dispatcher is not 
satisfied, he/she may then appeal within ten (10) work days of receiving the ~at:rol Commander's 
decision to the Chief of Police. The Chief of Police will interview all parties and ~ssue his ,decision on 
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the appeal. If the Dispatcher still disagrees with the evaluation, he/she may appeal within ten (10) 
work days of receiving the Chief of Police's decision to the Town Supervisor. The Town Supervisor 
or his designee will set a meeting between all parties and make a decision. The deci~ion of the Town 
Supervisor shall be final. 
Completed performance evaluation reports shall become a part of the Dispatcher's personnel file. 
Such reports will be retained for three (3) years. A copy of the completed evaluation report may be 
provided to the Dispatcher if he/she requests it. I 
SECTION 38 - DRUG AND ALCOHOL POLICY 
In signing this Agreement:, the Employer and the CSEA understand and agree that the Dmg and 
Alcohol Policy that was in effect during the effective dates of the prior Agreemei;1t shall remain in 
full force and effect until such time as the Employer and the CSEA are able to come to terms on a 
new Dmg and Alcohol Policy, which is currendy being, and will continue to be, n~gotiated in good 
faith by both parties. With this understanding, the prior Agreement's Dmg and Alcohol Policy read 
as follows: All Town of New Windsor employees who operate Town owned motorized equipment 
or w:e police dispatche!S shall be subject to testing for alcohol and controIl~d substances in 
accordance with the Town of New Windsor Policy on Dmg and Alcohol Testing. . 
SECTION 39 - SEPARABIUlY 
In the event that any provision of this Agreement shall at any time be declared inv~d by a court of 
competent jurisdiction or through govemment regulations or decrees, such decisio'n shall not affect 
any of the other provisions herein; that being the express intention of the parti.~s hereto that all 
other provisions not declared invalid shall remain in full force and effect. j 
SECTION 40 - MEMORANDUM OF UNDERSTANDING AND IDTHER
 
AGREEMENTS
 j 
This Agreement supersedes any and all other contracts and/or all other previous Memoranda of 
Understanding between EMPLOYER and CSEA. 
SECTION 41 - EFFECTIVE PERIOD 
This agreement is effective from January 1, 2019 to .December 31, 2023. 
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IN WITNESS WHEREOF, the parties have hereunto caused their corporate se~ to be hereunto 
affixed and these presents to be signed by their duly authorized offer the day ~d year first above 
written. 
dC2£.~­~etti, . 
CSEA President Town ofNew Windsor Unit 
Rebecca Blum, , Date 
CSEA Labor Relations Specialist 
~~ e Ct .tJf~~c:.c~--­~rgtd. Green, N 
Town ofNew Windsor Supervisor 
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APPENDIX A 
GRIEVANCE PROCEDURE 
PREAMBLE 
It is the purpose of this procedure to secure at the lowest possible adminiscratite level equitable 
solutions to grievances through procedures under which parties may present grievances free from 
coercion, r~straint and reprisal. 
SECTION I 
DEFINITIONS 
A.	 Employee shall mean any person(s) covered by this Agreement.as provided for under
 
Section 1, Recognition.
 
B.	 Employer shall mean the TOWN OF NEW WINDSOR and its representatives. 
c.	 Association or union shall mean the Civil Service Employees Associatipn, and its
 
representatives. i
 
D.	 Grievance shall mean any claimed violation, misrepresentation. 0ll improper
 
application of this Agreement.
 
I 
E.	 Superior shall meari the employee on the next higher level of authoriti above the
 
employee in the department wherein the grievance exists a.nd who no~y assigns
 
and supervises the employee's work.
 
F.	 Days shall mean all days other than Saturday, Sunday and holidays w~ch shall be
 
excluded in computing the number of days within which action must be taken or
 
notice given within the terms of this procedure. '
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SECTION II 
RIGHTS OF THE PARTIES 
A. Rights ofGtievant 
1. The Grievant may select the Unit President or his designee and/or a CSEA staff 
representative to assist him in the processing and/or preparing of grievances, iexcept that 00 
representative may be present from any employee organization other than CSEi\. 
2. The Grievant shall have access to all written statements, records and materials relating to 
the grievance which are to be introduced and/or are part of the personnel file. 
B. Rights oFtbeAssocilldol1 
1. The Association shall receive a copy of any written grievance, including supporting 
materials attached thereto and submitted therewith, and of any decision rendered pursuant to 
this procedure. 
2. The Association shall have the right to submit a brief to support or refut~ allegations of 
any party to a grievance. I 
3. The Association shall have the right to submit grievances on its own behalf. 
c. Mutua/Rights 
In the event of the unexcused failure on the part of an aggrieved party: to be timely, the 
grievance shall be deeq1ed to be withdra~n. If the employer or his representative fails to make a 
decision within the required time period, tl;1e grievance shall proceed to the next step. 
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SECTION III 
PRESENTATION 
Stt:p One -Immediate Supetior (Dt;partmctJtHe'd) 
1.	 An employee who claims to have a grievance shall present his grievance to his superior in 
writing, within thirty (30) working days of its occurrence or of when the employee should 
have been aware of its occurrence. 
2.	 The immediate superior shall meet with the parties to resolve the grievance ,within five (5) 
days. After the meeting he shall render a decision within two (2) days. 
Stt{.D Two - Town Board 
The aggrieved party, if not satisfied with the decision at Step One, may within ten (10) days 
request in writing a conference with the Town Board or its designee. The conference shall be held 
within thirty (30) days thereafter. Copies of the decision shall be given to the aggrieved party and his 
representative with ten (10) days after the conference. 
Step Tluee - ArbitmdOD. 
In the case of grievances concerning the interpretation of this Agreemept or breaches or 
claimed breaches hereof, CSEA may substitute itself for the aggrieved PartY and appeal an 
unsatisfactory decision at Step Three in accordance with the rules of the Public Employment 
Relations Board. The decision anived at shall be final and binding upon b~th parties to the 
Agreement, subject to appeal in accordance with the terms of CPLR Sections 75101 and 7511. 
The arbitrator shall hold a hearing within twenty (20) days after he has ~een selected and 
should render a decision within twenty (20) days after the hearing has been concluded. 
The arbitrator shall have no power to add to, subtract from or change any of the provisions 
of this Agreement, nor to render any decision which contravenes established law, regulation or 
or~ce. ' 
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GENERAL CONSIDERATIONS 
1.	 All Grievance discussions, meetings, conferences and hearings shall be conducted as much as 
possible during the normal work day. 
I 
2.	 The time limits at any step may be extended by written mutual consent of the parties. 
3.	 All necessary time the employee requires shall be granted for preparation of their grievance at all 
stages; said time to be considered not chargeable to any of the employee's accru;ed leave. 
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APPENDIXB ;
I 
TITLE / GRADE DESIGNATIONS: 2019-2023 
I 
GRADE I 
1. Account Clerk 8 
2. Animal Control Officer 10 
3. Assessor's Clerk 8 
4. Assistant Building Inspector Ill 18 ' 
5. Assistant Court Clerk 8 
6. Assistan.t Fire Inspector 18 
7. Automotive Mechanic 19 
8. Automotive Mechanic's Helper 15 
9. Bus Driver 12 I 
10. Clerk 8 
11. Clerk to Town Justice 8 I 
12. Data Entry' Clerk 7 I 
13. Data Entry' and Control Clerk 9 
14. Deputy Receiver ofTaxes and Assessments 9 
15. Dispatcher, Police 15 
16. Groundskeeper 2 
17. Heavy Equipment Operator II ••••••• 19 ' 
18. Information Technology Officer 20 
19. Janitor 5 
20. Laborer 15 
21. Meter Reader 16 
22. Motor Equipment Operator 17 
23. Paralegal 19 
24. Police Records Clerk 8 , 
25. Real Property' Data Collector 13 
26. Recreation Aide 9 
27. Senior Account Clerk ..: 15 
28. Senior Clerk 9 
29. Senior Clerk Typist 9 
30. Transportation Program Assistant 9 
31. Typist 7 . 
32. Working Leader 21 
CSEA SALARY GRID 
January 1. 2019· December 31. 2019 
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1 $13.3669 $14.5788 114.8874 $16.1559 $16.4444 $15.7331 $18.0217 $18.3102 "8.5987 516.8873 $17.5828 $18.2853 $18.9959 $18.7667 $20.6469 121.3878 $22.2225 
2 $14.3882 $15.6645 $16.9358 518.2172 S18.4951 $18.7765 $17.0616 $17.3430 $17.8245 $17.9058 $18.8220 $19.3869 120.1415 $20.9472 121.7851 $22.8585 $23.5628 
3 114.8589 $18.2089 118.5325 $1B.8581 517.1798 $17.6034 517.8289 $18.1605 $18.4741 $18.7976 $19.6495 520.3315 $21.1448 $21.9908 $22.8702 $23.7850 $24.73&1 
4 S15.5369 $18.8641 $17.3040 $17.8438 $17.9838 518.3233 $18.6833 $19.0032 $19.3429 $19.B827 $20.4700 $21.2888 $22.1403 $23.02BO $23.9470 $24.9049 $26.9011 
5 . 515.9905 $17.4829 $17.8134 $18.1840 118.5148 $18.8850 $19.2157 $19.5883 $19.118B $20.2872 $21.0779 $21.9210 $22.7978 123.709S $24.6582 $25.8445 126.6703 
6 $18.3840 $17.8732 $18.2327 $18.5820 S18.9513 $18.3108 $19.8703 $20.0298 $20.3889 $20.7483 $21.5782 $22.4413 $23.3390 $24.2725 $25.2434 $28.2532 $'Z1.3D33 
7
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$27.4333 
$28.0012 
$21.1741 
$28.5307 
$29.1276 
$28.2810 
$29.8719 
130.2928 
10 .18.2274 519.9297 $20.3332 $20.7387 $21.1404 $21.6441 $21.9476 $22.3510 $22.7647 $23.1682 524.0848 $25.0479 $28.0499 $27.0119 $28.1755 $29.3025 $30.4747 
11 $18.7032 $20.4451 120.8588 $21.2743 521.6890 122.1037 $22.5185 122.8332 $23.3477 $23.7825 $24.7130 $25.7015 $28.7295 $27.7BW1 $28.9107 $30.0871 '3t.2898 
12 $19.1033 $20.8847 $21.3090 $21.7330 $22.1572 S22.5814 $23.0055 $23.4297 $23.8539 $24.2781 $25.2492 528.2591 $27.3095 $28.4019 128.5380 $30.7185 $31.9483 
13 $20.4577 $22.3740 $22.8302 $23.2864 $23.7425 S24.1988 $24.8550 $26.1112 $26.5873 $26.0234 $21.0844 S28.1469 $29.2728 $30.4431 $31.6616 132.8278 $34.2451 
14 $22.5873 524.8931 $26.1980 $25.7050 128.2110 $28.7170 127.2232 527.7293 $28.2353 $28.7414 $29.8910 $31.0867 $32.3301 133.8233 $34.9883 $38.3870 $37.8217 
is $23.8784 $28.9141 $28.4484 '28.9787 127.6110 $28.0433 $28.6756 $29.1079 $29.8403 $30.1725 $31.3784 132.8346 $33.9400 $35.2978 S38.7095 $38.1779 $38.7050 
11 . $24.1305 128.4114 $26.9543 $27.4973 $28.0405 $28.5833 $29.1262 $29.6684 $30.2123 $30.7550 $31.9852 $33.2848 $34.6852 535.9780 $37.4181 538.8148 $40.4714 
17 525.3070 527.7045 528.2751 $28.8459 129.4189 $29.9878 $30.5588 $31.1293 $31.7000 $32.2709 133.5817 S34.9042 $38.3003 137.7523 $39.2824 $40.8329 $42.4882 
18 525.8594 $28.3117 $28.8957 $29.4795 $30.0632 $30.8471 $31.2310 131.8150 $32.3988 532.9828 $34.3019 535.8740 $37.1010 $38.5850 $40.1284 $41.7335 $43.4029 
19 $26.2431 128.7340 $29.3270 529.9200 $30.5130 $31.1080 $31.8989 532.2917 132.8841 $33.4777 $34.8188 536.2095 $37.8579 139.1842 $40.7308 $42.3800 $44.0544 
20 128.8553 529.4968 130.0933 530.6899 $31.2884 $31.8827 $32.4792 S33.0758 $33.8725 $34.2890 $35.6398 $37.0854 $38.5480 $40.0889 $41.8936 543.3812 $45.0957 
21 $21.6670 $30.2597 $30.8598 $31.4698 132.0598 S32.8595 $33.2595 $33.8600 $34.4603 $35.0802 $36.4827 $37.9212 $39.4380 $41..0165 $42.8682 $44,3824 $48.1369 
W 
i"" 
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1 $13.7879 '15.0182 $15.3134 $15.8105 S15.V078 $18.2050 518.5023 $16,7895 $17.0987 $17.3939 $18.0896 $18.8132 $19.5657 $20.3484 $21.1823 $22.0088 $22.8892 
2 $14.8198 '18.t241 $16.4139 $18.7037 "8.9899 $17.2798 117.5735 117.8833 818.1532 118.4429 $19.1806 $19.9479 $20.7458 $21.5766 $22.4386 $23.3382 $24.2696 
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$25.ftlTI 
$25.3979 
$28.0007 
$28.9128 
$28.4138 
$27.0408 
$21.9893 
$27.4704 
528.1224 
$29.1089 
8 $18.2938 119.9910 $20.3953 $20.7998 521.2038 821.8079 122.0120 $22,4182 822.820& $23.2248 $24.1536 $25.1198 $28.1248 $27.1896 $28.2683 129.3866 $30.&820 
9 $18.81(18 520.4059 $20.8189 $21.2320 $21.6452 522.0582 $22.471' $22.8843 $23.2'"4 123.7105 $24.8589 $2&.6463 $26.6711 $27.7379 $28.8475 $30.0014 $31.2014 
10 518.7742 $20.5278 $20.9432 $21.3588 521.7746 $22.1904 $22.8081 $23.0218 $23.4373 523.8630 524.8071 $25.7994 $28.8314 $27.9046 521.0208 $30.t816 131.3889 
t1 $19.2843 S21.0585 121.4856 $21.9125 $22.3396 $22.7688 $23.1940 823.8212 124.0482 )24.4753 S25A544 $28.4725 $27.5314 $28.6327 $29.7180 '30.9891 $32.2079 
12 $19.6184 $21.5113 $21.9483 $22.3850 $22.8220 $23.2589 $23.6968 $24.1328 $24.5898 $25.0084 $28.0D68 $27.0469 $28.1288 $29.2&39 00.4241 $31.6411 $32.8087 
t3 $21.0714 $23.0453 $23.8151 $23.9850 . $24.4548 124.9248 125.3947 S25.8845 $28.3343 128.8041 $27.8763 $28.9913 $30.1510 $31.3570 $32.6113 $33.9188 $35.2124 
14 $23.2443 $25.4339 525.9549 $26.4781 S28.9974 $27.5185 $28.0399 128.5612 S29.0B~ 529.6036 $30.7878 532.0193 $33.3000 $34.8320 538.0173 $37.4580 138.9563 
15 $24.3888 $28.8915 527.2398 $27.7881 128.3363 528.8848 $29.4329 $29.9812 $30.5295 $31.0777 $32.3208 533.8138 $34.9582 $38.38S& $37.8108 $39.3232 S4D~89Bf 
18 $24.8544 527.2037 $27.7B3O $28.3222 $28.8817 $29.4408 130.0000 $30.5595 $31.1187 131.8770 $32.9447 $34.2625 $35.8330 $37.0583 .138.5407 $40.0823 $41.6858 
17 $28.0682 $28.5356 $29.1233 $29.7113 $30.2994 $30.887-4 $31.4754 $32.0832 $32.8510 $33.2390 $34.6886 $35.9613 "$17.3893 $38.0849 $40.4403 142.0579 $43.7402 
18 126.8351 $29.1811 $29.7825 S30.3e~9 $30.9851 531.5686 532.1680 $32.7894 $33.3707 $33.9721 135.3310 538.7442 $38.2140 $39.7425 '41.3322 "2.1855 '44.7050 
19 $27.0310' $29.5980 $30.2088 $30.8178 $31.-4284 $32.0392 132.8498 $33.2805 133.8713 134.4820 $35.8613 $31.2958 $38.7878 '40.3391 141.9527 $43.6308 $45.3780 
20 $27.7840 $30.3817 $30.9981 $31.8108 $32.2250 132.8392 $33.4535 $34.0881 $34.8821 $35.2871 '38.7090 $38.1773 $39.7044 $41.2926 $42.8443 $44.&621 $48.4486 
21 $28.4910 $31.1676 $31.7858 $32.4038 $33.0218 $33.8393 134.2573 134.8758 135.4941 138.1121 $31.5565 '39.0588 $40.8212 $42.2460 $43.9358 $4&.6933 $47.6210 
_ ..j 
w qo 
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CSEA SALARY GRID
 
January 1, 2021 • December 31, 2021 
(Rate Increase of 30/0) 
2021 Longevity Rate (I 4% (on .nnlv8nsary date) 
Step1 
If Hired 
Slep2 
If Hired 
Step 3 
tr HIred 
Step 4 
If Hired 
StepS 
If Hired 
Step 6 
If Hired 
SIep7 
if Hired 
Step 8 
if HIred 
Slepg 
if Hired 
S18p10 
If Hired 
·Y88r11 
If HIred 
Year 14 
If HIred 
Year 17 
If Hired 
Y.arzo 
If Hired 
T8ar22 
If Hfred 
YearZ5 
frHlred 
Year. 
'fHlred 
2021 2021 2020 2019 2018 2017 2016 '2015 2014 2013 2011 2008 200& 2002 2000 1917 1114 1113 
GRADE 
(oraner 
1011/19) 
1 
(before ocr 
1sf} 
2.,' . 
(before Oc' 
1sl) 
3,: .• ' 
{before Oel 
1s0 
4'·' 
(before oct 
'sfJ . 
S . 
(before Oat 
1s'} 
8 
(b.1or8 Oct 
1sfj 
7 .. 
(before Oel 
1aO 
.~ 8 ".! I;, 
(before Oct 
1stJ 
". Ir 
to 
2012 
·1" !'O' , ' 
to 
2QfO 
'!'I"'1t' '.: 4 
to 
2001 
, .t2',.'1". 
.. 
to 
2004 
-,·13,. 
to 
2001 
.·:::..,:'~14·;,:"·': 
to 
1119 
.i..i:I&~~," 
to and Prtor 
19'. 
tt·i~t,1.~~: ~'f=~~17 ~'cJo':"~ 
1 114.1810 115.4887 515.7728 $16.0789 516.3850 516.6912 816.9974 "7.3035 517.6098 $17.9157 S18.8~23 $19.3ne $20.1527 $20.9588 $21.7972 $22.6681 $23.5758 
2 $15.2644 $16.6079 "6.9083 117.2048 $17.4998 $17.7982 S18.1007 '18.3982 $18.6978 $18.9962 $19.1861 520.6463 $21.3682 122.2229 $23.1118 524.0383 $2~.9977 
3 $16,7638 $17.1960 $17.5393 $17.8828 $18.2260 $18.6694 $1B.9125 $19.2569 $19.5991 $19.9424 120.7401 521.5687 122.4325 $23.3298 124.2830 $25.2335 $28.2428 
4 $16.4831 $17.9913 $18.3578 $18.1183 $19.0788 $19.4392 519.7999 $20.1805 $20.5209 $20.8814 $21.7168 522.5853 $23.4887 $24.4282 '25.4054 128.4216 $27.4785 
5 116.9643 518.5264 518.8982 119.2702 519.6421 120.0139 $20.3859 120.7579 121.1297 $21.6015 S22.3815 123.2580 $24.1882 125.1531 $26.1698 $27.2082 $28.2946 
6 117.3808 518.9817 $19.3430 519.7242 $20.1054 520.4868 $20.8882 $21.2494 121.6305 $22.0118 $22.8923 $23.8080 524.7603 $25.7607 128.7807 '27.8520 128.9661 
T '17.9596 "9.8205 $20.0159 $20.4112 $20.8086 $21.2022 $21.5976 $21.9930 '22.3884 $22.7839 '23.1963 $24.6431 $25.6288 526.8540 $21.7202 $28.8290 $29.9821 
8 $18.8424 S20.69D7 $21.0072 521.4238 $21.8399 $22.2682 $22.6723 $23.0887 $23.6051 $23.9214 $24.8782 $26.8734 $28.9083 527.9846 129.1040 $30.2882 $31.4789 
9 $19.2308 $21.0181 $21.4It434 $21.8690 $22.2948 $22.7199 $23.1453 $23.5708 123.9963 S24.~218 526.3987 $26.4146 $27.4712 $28.5701 $29.7129 530.9014 $32.1375 
10 S19.a374 121.1434 $21.5715 521.9998 522.4278 522.8581 $23.2842 $23.7122 124.1404 $24.5688 $25.5513 528.5734 $27.6383 128.7417 $29.89'4 $31.0871 $32.3306 
11 $19.8422 $21.6902 $22,1302 $22.5899 $23.0098 $23.4498 $23.8898 124.3298 524.7896 525.2098 128.2180 $27.2687 528.3574 $29.4917 130.8713 $31.8982 $33.1741 
12 $20.2667 $22.1586 $22.6087 523.0586 $23.5086 $23.9586 $24.~O65 $24.8565 $25.3088 $25.7568 $28.7888 127.8583 $28.9727 130.1316 $31.3388 $32.6903 $33.8939 
13 $21.7038 $23.1388 $24.2205 $24.7045 $25.1884 $25.8725 128.1565 128.8404 $27.1243 $21.8083 $28.7126 S29.8811 131.0555 J32.2978 $33.6897 134.9332 138.8308 
14 123.9418 $28.1989 $28.7336 $27.2704 $21.8073 $28.3441 $28.8811 $29.4180 129.9549 $30.4917 '31.7114 $32.9798 '34.2990 $35.8710 537.0978 538.5817 '40.1250 
11 125.1204 $27.4922 $28.0510 $28.8217 $29.1884 529.7511 $30.3159 $30.B808 $31.4454 $32.0100 $33.2904 $34.8220 138.0089 $37.4472 $38.9451 140.5029 142.1230 
1. 125.8000 $28,0199 $28.5959 $29.1719 529.7481 $30.3241 $30.9000 131.4762 $32.0523 532.8279 833.9331 $35.2904 138.7020 $38.1101 S39.8989 $41.2848 542.9381 
17 $28.8482 $29.3917 529.9970 $30.6026 $31.2084 $31.8141 $32.4197 $33.0251 $33.8306 $34.2382 135.8058 $37.0298 138.5110 $40.0516 141.8535 143.3197 $48.0524 
18 521.4342 $30.0359 $30.8554 $31.2748 $31.8941 $32.5136 $33.1330 $33.7525 134.3719 $34.9913 138.3909 $37.8466 139.3604 $40.9348 142.5722 144.2751 $46.0461 
'19 527.8420 $30.4839 $3!.1130 $31.7422 532.3713 S33.0004 $33.6293 534.2583 $34.8874 $35.5165 538.9372 $38.4147 139.9512 141.5493 $43.2113 144.9397 $48.7373 
20 528.5969 $31.2932 $31.9260 $32.5589 $33.1917 $33.8244 $34.4572 135.0902 $35.7232 $38.3580 $37.8102 $39.3227 $40.8968 $42.5314 $44.2328 148.0019 547.8420 
21 $29.3519 $32.1025 $32.7392 $33.3757 $34.0122 $34.6484 $35.2850 $35.9220 $38.5589 $37.1854 $38.8832 $40.2308 141.8398 143.5134 145.2539 $47.0841 548.948a 
w 
U) 
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CSEA SALARY GRID
 
January 1, 2022 • December 31, 2022 
(Rate Increase of 30/.) 
2022 Longevity Rate 614% (on ann1vensa" elate) 
Step1 Slep2 Slep3 Step 4 StepS StepS Step 7 Step 8 Step 9 Step10 Ye.r11 Y88,14 Yea' 17 Yea, 20 YHrZ2 YearZ5 yearZ8 
i'Hlred If HfrBd tfHired "Hired If Hired ifHlred IfH'red if Hired I' Hired If Hired IfHfl1ld .'tlred .rHlnteI .,tlred IfHired .fHlred .'Hlred 
2022 2022 2021 2020 2019 2018 2017 2018 2016 2014 2012 2001 200S 2UD3 2G01 1998 1111 1994 
(or Btt81 (before Oct (1)810(8 OCt (before Oct (befonl Oct (berote Oct (before Oct (befOre OCt (before oct 10 to to to to to to and Prtor 
10111191 1stJ fst} 1st) 1st) 1st} 1sf} 1.0 1st} 2013 2D11 2OG8 2001 IGDZ 2000 1197 
[GRADE . ::1" ~ :. Z" . 3'. : ...... ' ·4· ·:·····S.··\"'· .At•• ·.~. :::....., ~.j;It l:~~" ·If·····.;· ..~~ '')'" 1'-=::.. ' ·f1i10.·1;.·! 1!,y':.,;;"t1:1~}~1 ,,,·~'f12¥r~li' )~f3·:~J+' .'~'~.".-=:~ ~ .:c~.4.iQl;.'!:I::~ m~",,1.~. ;r:~~~ 
1 $14.8084 $15.9307 $18,2460 $18.5812 $18.8765 '17.1919 $17.6073 $17.8228 $18.1319 $18.4532 119.1913 $19.9589 $20.7613 $21.6878 $22.4511 $23.3481 $24.2831 
2 $16.1224 $17.1081 $11.4135 $17.7209 $18.0248 $18.3322 $18.6437 $18.9512 $19.2587 $19.5861 $20.3487 $21.1827 $22.0092 $22.8898 $23,8052 $24.7574 125.l411 
3 518.2367 $17.7119 $18.0856 .,8.-4181 $18.7728 119.1285 '19.4799 $19,8338 $20.1811 $20.5407 $21.3823 $22.2168 '23,1055 124.0287 124.9108 525.9805 $27.0301 
4 $16.977B $18.5372 S1&8D85 $19.2798 $19.6512 $20.0224 $20.3939 $20.7863 $21.1365 $21.5078 $22.3681 123.2628 $24.1934 $25.1811 S28.1875 '27.21"2 128.3028 
& $17.4133 $18.0822 $18.4651 $19.8483 S2D.231~ $20.6143 $20.8875 521.3808 521.7838 S22.14eS $23.0324 $23.8537 '24.9118 $25.9083 $28.8448 $28.0224 $29.1433 
8 $17.B814 $1e.6305 $19.9233 520.3180 520.7088 $21.1014 $21.4943 $21.8888 122.2795 $22.6722 123.5791 '24.&222 '25.6031 '28.5232 $27.5842 $28.8876 $29.8360 
1 118.4983 $202091 $20.8184 $21.0238 $21,~308 $21.8382 Sn,2458 $22.6528 $23.0800 123.4675 ~4.4082 $25.382411 $26.39n $27.4531 $28.6518 $28.8938 $30.8818 
8 119.4077 '21.2084 $21.&374 $22.0883 $22.4951 $22.8239 $23.3525 123.7814 $24.2102 $24.6390 $25.8248 $26.8488 $27.7165 $28.8242 129.9771 $31.1762 132.4233 
9 $19.8071 $21.6486 $22.0867 122.5250 122.9834 $23.4015 $23.8398 124.2779 $24.7182 $25.1545 $26.1807 $27.2071 $28.2954 $28.'1272 130.6043 $31.8284 $33.1018 
10 $19.9176 121.7777 $22.2187 S22.859B S23.1DD8 $23.5418 $23.9828 524.4238 524.8848 $25.3058 128.3178 $27.3708 $28.4654 129.8040 130.7882 132.0197 $33.3005 
11 $20.437& $22.3409 $22.7941 $23.2470 523.7001 $24.1533 $24.6065 126.0597 $25.5127 $26.9659 $27.0045 $28.0847 ~9.2081 $30.3784 $31.5915 $32.8551 $34.1893 
12 S2.0.8747 $22.8213 $23.2849 $23.7483 524.21tB $24.6763 $25.1387 $26.8022 '28.0868, $28.6293 $21.5905 128.8941 $29.8418 '31.0355 132.2769 133.5880 $34.8107 
13 122.3547 $24.4481 $24.9471 $25.4457 '25.9441 $28.4427 S28.1412 127.4398 $27.9381 $28.4385 $29.5740 $30.7589 $31.9812 $33.2687 534.5974 $35.8812 137.4205 
14 12....8599 $26.9828 $27.6356 128.0885 128.8416 129.1944 $29.7475 $30.3005 130.8535 131.4085 $32.6827 $33.8892 '35.3280 ~8.7411 138.2108 139.7392 $41.3288 
11 125.8740 $28.3170 $28.8887 $29.4804 $30.0820 $30.6437 $31.2253 $31.8070 $32,3881 $3~91D3 $34.2891 $35.8807 $37.0871 $38.5708 140.1134 141.1180 143.3887 
18 '28.3880 128.8604 129.4537 $30.0470 S30.~08 131.2338 $31.8270 $32.4205 133.0138 '33.8068 134.8511 $36.3481 137.8031 '39.3152 140.8B78 $42.5233 $44.2242 
17 $27.8537 $30.2734 $30.8989 131.5207 $32.1..,48 $32.7685 $33.3923 534.U169 $34.8386 135.2632 $38.8738 $38.1407 $39.8683 $41.2630 $42.9031 144.8192 $48.4040 
11 $28.2572 $30.9370 531.6751 $32.2130 $32.8609 S33.~880 $34.1270 $34.7651 $35.-4030 $36.0410 $37.4828 138.9819 $40.5412 142.1629 143.8494 S45.8033 $47.4275 
1. 528.8772 $31.3984 $32.04&4 $32.6844 $33.3424 $33.9904 $34,6382 135.2860 '35.9340 $38.5820 $38.0483 $39.&871 141.1488 $42.7968 $44.6078 $48.2879 $48.1394 
20 $29.4548 $32.2320 $32.8838 $33.5358 '34.1875 $34.8381 $35."908 $38.1429 136.7849 S37.Al467 138.9448 14D.6023 $42..1224 $43.8073 $45.5596 $47.3820 S49.~773 
21 $30.2324 $33.0858 533.7214 534.3770 $35,0328 $35.8879 $38.3438 $38.9897 137.8557 $38.3113 '31.8437 $41.4375 $43,0950 $44.8188 $46.8116 $48.4160 $50.4150 
~
 
CSEA SALARY GRID 
January 1, 2023 .. December 31, 2023 
(Rate Increase of 30/0) 
2023 Longevity Rate. 4% (on InRlve,.a.., date) 
Step1 Step 2 Step 3 SIep4 StepS SlepB Step 7 StepS Step 9 SIep10 Yel, '1 Yel'14 Year'7 YearZG Vear2Z VearH Year 28 
IfHIred If Hired If Hired If Hlrgd IfHJred irHrred If Hired If Hired If Hired .'Hlred If Hired If Hired If Hired .fHlred If Hired "Hlred .fHlrH 
2023 2023 2022 2021 2020 2019 2018 2017 2016 2015 2013 201D 2007 2004 2002 1911 111& tl98 
(OfBfter {before Oct (before Oct (betere Oct (befOrrl Oct (be1b1& Oct (befote Oct (befole OCt (berate ocr to to to to to to to and Prror 
1011119J 1st) lsi) 1st) 1st) 1st) 1st) 1st) 1st} 2014 2012 2008 2001 2003 2001 t81a 
GRAUE o.::tl~ ..it ~I" 2 :........ :'.' •~:e .~" • :. ~.::- 4':'1'~-:'~;' ,~tl·"6.:""'-fi· : ,··=·.~.:~l· ·':'.:.7 '*r •~~~.•{~:i\Q'(" ,'~"'~".;:~~.r ..r.p."O·L:!~'\:· ~::-;r~'a~", ...i ayr~2"~·"'-:;· '~;il1;''''3~Ntt .·,~t·t14·"'~ '; ':t."". '.»lG'. "~1.~#' 1~:.~r!l4::;.\ 
1 515.0446 518.4088 116.7334 117.0581 S17.3828 $17.7077 118.0325 118.3573 118.8820 $19.0088 $19.7870 120.5577 $21.3800 $22.2352 123.1248 124.0486 $25.0118 
2 $18.1940 $17.8193 $17.9359 $18.2528 $18.6854 $18.8821 $19.2030 $18.5187 $19.8386 $20.1531 $20.9592 $21.7976 122.6695 $23.&763 $24.6193 $25.&001 $28.5201 
3 $18.7238 $18.2"33 $18.607.11 $18.9717 $18.3380 $19.7002 $20.0843 120.4288 $20.1927 '21.1669 $22.0032 $22.8833 123.7988 $24,7&08 $28.7408 126.7702 121.8410 
4 '17.4868 $18.0933 $18.~768 $19.8582 $20.2407 $20.6230 521.0057 121.3883 $21.7708 122.1630 $23.0392 123.9807 $24.9192 S25.9159 $28.9528 $28.0307 $29.1618 
I '17.9976 $18.8547 $20.0491 $20.4438 $20.8383 $21.2327 121.8214 122.0220 '22.4186 $22.8109 523.7234 $24.8723 .26.8592 $26.6855 127.7&30 t28.8831 130.0176 
& $18.4179 $20.1184 S20.5210 $20.9254 $21.3299 $21.7344 522.1391 122.5436 122.9478 $23.3523 S24C.2884 $25.2579 $26.2882 '27.3189 $28.4117 $29.5482 $30.7301 
7 119.0633 120.8153 S21.2349 121.8643 522.0737 $22.4934 $22.9129 123.3324 $23.7510 124.1716 126.1383 126.1439 $27.1896 128.2772 $28.4083 $30.5848 131.80BO 
8 $19.9899 521.8447 122.2885 $22.7283 523.1699 $23.8116 '24.0531 $24.4948 $24.9385 _525.3782 $28.3933 127_4490 '28.5470 $28.6889 $30.8764 $32.1116 $33.3980 
8 120.4019 $22.2980 $22.7493 $23.2008 $23.6523 124.1036 $24.5548 $25.0063 825.4677 126.9091 $26.8455 S28.0233 $29.1442 $30.3100 131.6224 $32.7833 $34.0948 
10 $20.5151 $22.4310 $22.8852 $23.3394 $23.7937 524.2480 $24.7022 $25.1583 S25.6108 $26.0848 $27.1074 528.1817 $28.3t93 $30.~921 $31.7118 $32.9803 134.2885 
11 $2'~050a 523.0111 $23.4779 123.8444 124.4111 $24.8779 $25.3447 525.8115 128.2781 128.7448 127.8147 $28.9272 $30.0843 131:;'877 $32.6392 $33.8408 $35.1944 
12 $21.6009 $23.&060 $23.983& $24.4607 524.9382 $25.4158 $25.8929 $28.3703 $28.8478 127.3262 $28.4182 $29.6549 $30.7371 131.9686 $33.2452 $34.6760 135.9580 
t3 123.0253 525.1822 $26.8956 $26.2090 526.7224 $27.2380 $27.7494 $28.2628 $28.7782 $29.2898 $30.~612 S31.~98 $82.9468 $34.2847 135.6353 131.0607 $38.5431 
t4 $25.3997 $27.7923 $28.3618 _~8.9312 $29.5007 S30.0102 $30.8398 131.2098 $31.7791 132.3487 $33.8428 $34.9883 S3&.3878 137.8434 $39.3571 $40.8314 $42.5886 
1& S28.65D3 $29.1885 529.1857 130.3648 $30.9638 131.5830 532.1621 $32.1812 $33.3604 $33.9594 $35.3178 $36.7305 $38.1997 $38.7277 $41.3168 $42.889~ $44.8883 
18 $21.1581 528.7283 $30.337'- $30.9484 $31.5598 $32.1708 $32.7818 133.3931 $34.0042 $34.8150 $85.9988 S37.43Se $38.9371 $40.4846 $42.1144 $43.7980 145.5610 
t7 $28.4833 . $31.1816 $31.8238 $32.4683 ~.109D $33.7515 $34.3940 $35.0363 $35.8781 538.3211 $37.7740 $38.2848 $40.8S03 $42.4906 $44.1902 $45.8578 547.1981 
18 529.1049 S31.8851 $32.5223 $33.1794 $33.8384 $34.4938 535.1608 535.8080 138.4851 137.1222 138.6071 $40.1614 $41.7574 $43.4277 $46.1848 $48.8714 $48.8503l' $29.5378 132.3404 S33.1]078 $33.6753 534.3427 $35.0101 '35.8774 $38.3448 $37.0120 137.879& 539.1888 $40.7641 '42.3843 144.0798 $45.8428 547.8785 541.5836 20 130.3385 133.1989 $33.8703 $34.5417 $35.2131 535.8843 $38.6668 $37.2211 $37.8987 538.5701 $40.1129 $41.7174 $43.3881 $45.1215 '48.9284 548.8035 '50.7556 
21 $31.1384 $34.0575 $34.7330 $35.4083 $38.0836 $38.7585 $37.4339 $38.1097 $38.7853 138.4608 $41.0390 $42.6806 $44.3878 s.18.1B33 $48.0099 $49.8303 $51.9275 
----_. ~ ~ 
~ 
~ 
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SCHEDULE 0 
(Graduated Health Benefits Scale Based on Years of Service at Retirement) 
Completed 
Years of 
Service at 
Retirement 
IndIVIDual ~overage Family·coverage 
Town Share 
Employee 
Share 
Town Share 
(of difference 
between Family 
&Indiv) 
Employee 
Share 
(of difference 
between Family 
& Indiv) 
<-10­ nla nla nla nla 
10 45.00% 55.00% 40.00% 60.00% 
11 52.860/0 47.14% 48.57% 51.43% 
12 60.71% 39.29% 57.14% 42.86% 
13 68.57% 31.43% 65.71% 34.29% 
14 76.43% 23.57% 74.29% 25.71% 
15 84.29% 15.71% 82.86% 17.14% 
16 92.14% 7.86% 91.43% 8.57°A, .. 
17 Plus 100.00% 0.00% 100.00% 0.00% 
t 
I
 
I
 
" , 
* An employee who has completed less than 10 years of service as a 
full-time employee with the Town of New Windsor is NOT eligilble to re~ive 
Town medical coverage at retirement. 
* An employee who has completed 10 Dr more years of full-time employment I! 
with the Town of New Windsor is eligible to continue Town medical coverage 
at retirement The retiree annual share of cost will be a set percentage based 
on the years of service at retirement, as outlIned in the schedule above. 
This schedule is a graduated scale with the retiree share of cost decreasing.by 
equal increments for each additional year of service to arriVe at a full benefit upon 
reaching 17 years of service. 
Retiree Health Care Cost Calculation: 
Individual Coverage:	 Cost of Individual Premium mUltiplied by % outlined In Schedule 0 ; 
(based on applicable yrs of sve row and "Individual Coverage" ~Iutr'n) 
•	 I 
Family Coverage:	 Cost of Individual Premium multiplied by % outlined In Schedule 0 II 
(based on applicalile yrs of svc row and "Individual Coverage" column) 
PLUS the difference in cost between the Family and Individual I I 
i 
annual premiums multiplied by the % outlined in Schedule 0 ! I 
(based on applicable yrs of svc row and "Family Coverage" column) 
Example:	 John Doe retires with 14 years ofservice. Following is the calculation 
of his annual share ofcost for either Individual orFamily coverage. 
Retiree % 
Share with 14 
yrs of ServicePlanType 
23.57%Individual Plan $12,180 
Individual
 
Coverage
 
$2.870.n 
:1 
FamilyII 
Coverag.B
II 
Family Plan $28,178 nla 
Difference btw Fam &1ndiv $15,998 25.71% nla $4.113.10. 
nnual Cost to Retiree with 14 Years of Service $2,870.77 $6,983.871 
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CSEA Schedule 
of Unifonn Allowances 
I 
EmplDyee Category (Full-nme) 
Uniform 
Allowance 
(Clathiag, 
Shoes, etc.) 
Cleaning 
Allowance 
(see note 4) 
I 
I 
: 
Total 
Police Dispatchers (see note 4) $1,190 $280 1 $1,4S0 
Building InspectoralAssl BuDding Inspectors $1,000 nla $1,000 
Fire InspectorsiAsst. Rre Inspectors $900 nla $900 
i$1,000Real Property Data Collectors $1,000 nJa, 
Meter Readers $1,200 nla ~ $1,200 
Laborers (SanitationlRefuse &Highway) $800 nla i ,$800 
HEOIMEO's and Mechanics $800 nla 1 '$800 
Building &Grounds Laborers and Grounds Keepers $1,100 nla : $1,100 
Recreation Adrnlnisiratlon $600 nla l$600 
\ $150 
!$800 
~imaJ Control Officer $750 nla 
Information Technology $800 nJa 
I	 NOTES 
--	 I 
1.	 The disbursement of Uniform Allowances shall be issued annually In a separate paycheC* 
on the first pay date during the calendar month ofApril (advance payment for period : . 
covering April 1 through March 31). This amount will be included 8S wages in Box 1 : 
on the empJoyee's Form W-2. 
2.	 Beginning 2019, an additional $100 was negotiated inta the fringe benefit 
for Uniform Allowances for each eJigible employee category above. 
3.	 Excluding new hire police dispatchers, in the case ofa new hire employee In aD other 
categories stated above, a uniform allowance shall be ~ued on a pro-rated basis. 
upon the month of hire. 
To calucl&te the pro-rated allowance, the Schedule E aUowance amount will be 
multip6ed by the fraction of the year from the month of hire through March 31st; 
with the numerator set at the number of months from (and Including) the month of 
hire through March and the denominator set at 12 (one year). (see example #1) 
The employee will then receive the full unifonn allowance in the month ofApril 
foUowing date of hire. as outlined in S~edule E. 
, I 4.	 Given that they are issued a full set" of uniforms at mmmencement of their 
employment, new hire police dlsptachers shall not receive a pro-rated 
"	 uniform allowance upon hire. However, they shall receive a pro-rated cleaning 
allowance to be calculated In the same manner as th~ pro-rated uniform allowance 
d8!icribed in Note 3 above. (see example #~) ; . 
s. In addition. ·fora new hire dispatcher, upon reaching the first April of employment,· their I 
first monetary unlfonn allowance shall be decreased by the fraction of the upcoming April 
through March time period that will overlap their first 12 months of employment (for : 
which they received a complete set of uniforms). Thus, resulting in using the same fraction 
of year as was used for their pro-rated cleaning allowance. (see example #3) 
PtO-Ratsd Allowance Examples:	 .Example #1 Example #2 Example #3 
i 
EmlJloyee category: MEO Dispatcher Dispatcher 
Pro-Rated Allowance Type: Uniform Cleaning Unlfonn 
Hire Date: 11fl12018 11"12018 1117/2018 
PTD-Rated Allowance Issue Date (850: 11/1512018 1111512018 4/1flO19 
Allowance Amount per Schedule E: $BOO $280 $1.190 
multipliedby mulllp11edby mulfjplled JIy 
Numerator (#I-Months from MOnth ofHire tIuu Match) .§. 
12 
.§ 
12 
5 
12Denominator (number ofmonths In year) 
equals equals eqrIals 
PtD-rafed Allowance Issue Amount: $333 $108 $496 
(The employeewm then receive the full issue amount upon the nex1 ~nuBI April issue date.) 
